
Joe Araya Tayag

Ethnic Physicians Summit

August 24, 2007

New Directions: 
Community Partnerships & the Business Case for Diversity



$ 2.4 Trillion

Redlining and the push for diversity through 

community reinvestment



California’s Drive toward 

Biomedical Innovation

Clusters of Biomedical Innovation:

•San Diego

•Orange County

•Thousand Oaks

•Silicon Valley

•South San Francisco

•Mission Bay

Tens of billions in investment capital and high-

wage employment for over 260,000 Californians



The Bay Area Coalition to Increase Diversity in the 

Health Workforce

DIVERSITY



A Comprehensive Definition of Diversity

Diversity in:

•Researchers

•Clinicians

•Supplier contracts

•Educational opportunities



CURRENT ACTIVITIES | CHECKING THE PULSE



CHECKING THE PULSE | FINDINGS

3 KEYS TO PARTNERSHIP:

1. Private companies should reach out and 

collect feedback from community efforts 

to increase diversity

2. Community-based and educational 

institutions should integrate the role of 

the private sector

3. Health corporations should invest in 

health career and science pipelines



NEED FOR LEADERSHIP 

ETHNIC PHYSICIAN LEADERS SHOULD:

Take a stance and facilitate partnerships with 

private industry

Participate in community-based efforts through 

advocacy

Contribute to health reform discussions

Take a stance: Help reverse Proposition 209



THANK YOU


